
ETHICS IN LOGISTICS DEPARTMENT

Candice Colon, Legal Department Manager & Global Paralegal, discusses steps and actions companies can take to
ensure ethical operations and practices in.

However, this connotation meant that the company did not have control of that operation, who had it was a
third party, generally the carrier that performed the transport and delivery service, there was no logistics and
distribution, as it is known today. Attention to ethics ensures highly ethical policies and procedures in the 13
workplace. Employees were terminated based on personalities. Procurement ethics have to be on display.
Training in applying the policy should be provided, with refresher training at suitable intervals. Criteria such
as kinship and acquaintance are disregarded. Employees feel full confidence they can admit and deal with
whatever comes their way. Eastman and Polaroid use ethics tools in their quality programs to ensure integrity
in their relationships with stakeholders. Companies should go through a due diligence checklist to determine
the level of risk that the third parties present. Role Models Start at the Top Procurement ethics, like many
other aspects of management, are top-down. The practices in question can be anything from the use of animal
products derived from endangered species, to child labour. Yet many suppliers have their own written rules for
employees about how to conduct sales activities and contract negotiation and management with public sector
clients in particular. If a situation arises where a third party violates the law, this could harm the reputation of
the company that has chosen to do business with that third party. But, frankly, the fact that an organization
regularly gives attention to its ethics can portray a strong positive to the public. Practice integrity, avoid
conflicts of interest and personal enrichment, treat suppliers equally and fairly, and comply with legal and
other obligations. Ethics will deepen the trust the employees and others have in GovLog. Personal hostility,
arguments, disputes that adversely affect the work environment are completely unacceptable. The final tool is
the corporate policy in selecting business partners. A major intent of well-designed personnel policies is to
ensure ethical treatment of employees, e. The confidence I have in this is a bold statement stems from a long
line of strong leadership that has allowed Nunner to be a Logistics market-leading company to the extent that
we can make our slogan detailed like this to embodies specific services and characteristics of the company as
we know we can stand by its deliverance. Diversity programs require recognizing and applying diverse values
and perspectives -- these activities are the basis of a sound ethics management program. Very often, situations
arise in which there is conflict between one or more of the parties, such that serving the interest of one party is
a detriment to the other s.


