
ESSAY CULTURAL DIVERSITY IN THE WORKPLACE

Free Essay: In today's society, cultural diversity is at the highest point it has ever been. As companies are becoming
more diverse, it is becoming more.

In addition to that, diverse teams provide a wider rage of creative solutions and decision alternatives compare
to homogeneous groups In order to build a diverse and successful workforce, a business needs to recruit, train,
and retain capable and talented minorities. Ethic represents the principles by which people distinguish what is
morally right. The contemporary society is culturally diverse and different ethnic groups, which have different
cultures, have different level of representation in nursing. This involves more than not using crude references;
it means using words preferred by the people themselves. They want to prove that they have been elected and
are representing the entire population not just a group of people. With that said, people are inclined to have
misunderstandings when it comes to individuals who are different than they are This will result in low staff
morale, increased absenteeism, and decreased productivity along with retention difficulties. A similar pattern
can be seen on the job. Why a diverse workplace matters? Today, change in the workplace is inevitable and
diversity training in the workplace has become common across the globe. Cultural diversity in the workplace
is always considered beneficial for the organization because it encompasses a bevy of creative ideas, interests,
skills, and approaches Rather than disregarding them, diverse workplaces utilise these differences to widen the
range of experiences and skills among their employees as stated by the Australian Breastfeeding Association 
They survive because they are contracted to or employed people from different cultural diversity and
professions. People consider communities that include different groups diverse. In fact, Voutsas argues that
the U. I will look at how ethnic diversity is managed generally and then how my employer, deals with the
diverse ethnic groups in its organization and what it needs to improve on. Many American based companies
could do the same with effective use of diverse human resources The management in these companies will
have to change their strategies and follow different guidelines in order to facilitate diversity. After all, the
impact of affirmative action and equal employment opportunity programs on the nation's work force is
undeniable. There is an importance of having diverse workforce to provide better performance. One reason
why workplace diversity is important is because when you respect your employees productivity rate rises and
many companies do not know that. Employee gender, race, religion, sexual preference, physical appearance,
family or marital status, education, culture, personality, or tenure establishes diversity in the workplace. If so,
do you know what exactly was the main thing that led to miscommunication? According to Res , diversity can
be represented as a variety of human aspects pertaining to different societies and cultures in the workforce or
can be explained tolerating the differences. Companies are now investing in diversity management as they are
now managing a global workforce. We will focus majority towards the workplace spectrum and how exactly
that correlates within harassment. Some professions, however, are more diverse than others. Representatives
of different ethnic groups and cultures have different norms and needs. Discrimination goes far beyond color
of skin. Workplace diversity is about acknowledging differences and adapting work practices to create an
inclusive environment in which diverse skills, perspectives and backgrounds are valued. With a diverse
workforce, there arises a need for new management strategies, which require organization leaders and
managers to know the differences among their employees and to know how to handle situations involving
these differences These workgroups constitute a key element for organizational effectiveness. Diversity
involves how people perceive themselves and how they perceive others. Workplace diversity is defined as all
characteristics and experiences that defined each employee as individuals, but it can also be misunderstood as
discrimination against employees. But, the power of diversity is not restricted to building social groups; it is
equally disruptive in creating powerful teams in the workplace. Employees now reflect a diversity of cultural
perspectives, ethnic backgrounds, ages, genders, physical abilities, and levels of education.


